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Our record for completions stands at 93%, significantly higher than the
government benchmark of 53%.

We have worked with small organisations that have one to two staff
members right through to very large organisations with 5000+ staff.

The recent pandemic has seen many organisations contact us to explore
ways that they can access the underused apprenticeship Levy funds, which
stands at an estimated £3 billion, to benefit their organisations, whilst
making a real transformative investment in their staff, whilst we are in
such uncertain times.

The government has injected significant funds and commitment to both
companies and employees to ensure that UK PLC encourages upskilling &
investment in future skills.

LearnPlayTweets

00O

LearnPlayFoundation

hello@learnplay.org.uk
www.learnplayfoundation.com




.

LearnPlayTweets

L{ N

LearnPlayFoundation

hello@learnplay.org.uk
www.learnplayfoundation.com

As a creative and digital media business, we understand the need for quality
training opportunities for staff & the headache that can often come with it.
LearnPlay has proven, over years of working with other employers, that this
doesn't need to be the case; training can be easy to access as well as
rewarding for both the individual & the employer.

LearnPlay are one of only a small handful of training providers in the West
Midlands that deliver apprenticeship standards up to Level 4 and what sets us
apart is our understanding of training alongside working. We know that one
size doesn't fit all & we work with the employer to ensure that the individual is
learning skills relevant to their role & sector.

We have successfully completed over 630 apprenticeships. Our completion rate
sits proudly at 93% against the ESFA benchmark of 53%, with our timely
completions at 100%.



As a recognised training provider for over 15 years, we have a wealth of
experience in helping companies to:

* Access free training for their company with a global value in excess of £3 million

* Invest in staff via training & upskilling . Ve

- Expand their team by hiring apprentices R

+ Access government incentives available for hi:
new apprentices ‘

* Future proof their company by providing new

+ Sales Executive
+ IT Technica

.
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We will help you to identify
skills gaps & personnel

The process of l

arranging training We will help to identify the
for your staff is appropriate learning
simple with us. We package

are there every step l

of the way.

We support you to arrange funding

The employee can l l

be set up & ready to

iri You will ring fence We will confirm
st.urt. Tl funding via Digital access to Levy
within 24 hours. Apprenticeship Service transfer

(DAS)

4

We will support
you to set up a
DAS account

+ !

We will complete
paperwork with the employee

v l
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You will identify the
new hire

+

We will help to identify
the appropriate learning
package

+

We support you to
arrange funding

! !

You will ring fence We will confirm
funding via Digital access to Levy
Apprenticeship transfer
Service (DAS) l

We will support you
to set up a DAS
account

!

We will complete paperwork
with the employee

¥

Start date to be agreed

+

Employee starts their
journey

Day 90:
Incentive paid (50%)
to employer (if eligible)

+

Day 365:
Incentive paid (50%)
to employer (if eligible)

O

Hiring an apprentice
doesn't need to be
difficult. We are with
you throughout the
process.

Once the successful
candidate has been
identified, they can
be set up & ready to
go within 24 hours.
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It is important to
know who is
involved in the
chain of delivery
& what their
roles are.

.
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ESFA (Education & Skills
Funding Agency):
Government agency who are responsible
for all apprenceship funding.

l

Master Training Provider (Master):
The Master holds the direct contract with
the ESFA. They are responsible for ensuring
paperwork is uploaded to the government

for each employee and they are subject
to both Ofsted & ESFA audits.

l

LPF:

The day-to-day Training Provider. We
complete the paperwork with the employer
and the employee and oversee day to day

delivery and operations of the learning.

l l

Employer 4 » Employee
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Stage 7.  Director of Learning contacts employee to arrange a
meeting to complete paperwork

Stage 8: Paperwork is completed with employee
by Admin Assistant

Stage 9: Employee completes initial assessments

Stage 10: Start date identified by employer

.

e Stage 11:  Director of Learning arranges induction with employee

Stage 12: Employee attends induction
(£
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For our staff
member to keep
learning &
developing is great
for him but it's
also great for us. It
will help to make
sure we stay
current with
marketing & social
media

7

Stones Throw
Media

.
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What Does This Mean for Your Employee?

Learning additional technical skills & knowledge to apply to their role
which will enhance their value

278 hours of learning spread over 12 months

Both on-the-job & off-the-job training

Access to industry professionals

Ability to take their learning with them should they no longer work
with the company



















































